The Management History Division (MHD) 
Introduction
The Academy of Management (the Academy; AOM), NY is a leading professional association for scholars dedicated to creating and disseminating knowledge about management and organizations. Founded in 1936, this Academy is the oldest and largest scholarly management association in the world. Today, the Academy is the professional home for 16,664 members from 94 nations (AOM, 2006) . Among the current members of the Management History Division (MHD) of the Academy of Management is a pool of experts who are exceptionally well qualified through study and experience to discuss, explain and put into perspective the history of the field. Through their participation in management research and willingness to share their knowledge, these experts have assumed the role of gurus, i.e. teachers of teachers. The individuals include: Charles Deck Wrege, James C. Worthy and Alfred A Bolton.
Objective of the Study The objective of the study is to focus on the lives and prime contributions of three key members of Management History Division of the Academy of Management: Charles Deck
Wrege, James C. Worthy, and Alfred A. Bolton.
Methodology of the Study
The study is a desk-based work. Secondary data & information have been used to carry out this research. The data & information have been collected from various publications, proceedings and reports of Academy of Management and other scholarly institutions.
Different research contributions of the eminent scholars in the area of management and administrative history have also been consulted. It was while at NYU that a serendipitous event was to point him in the future direction of his research -management history. In 1959, the chairman of the Management Department at NYU asked Wrege to develop a course in management history because he had a history major as an undergraduate. Concurrently with his growing interest in management history, Wrege was working on his PhD in management and psychology at NYU. Many of Wrege's publications have been in conjunction with the Academy of Management where he has been a key member for over 20 years. Most notably, he has held the position of historian-archivist for the National Academy since 1979. He has also provided leadership for the Management History Division where he was program chair in 1983 and division chair in 1985. Wrege also represented the Academy of Management at a special Harvard Business School Conference on historical developments in organizational behavior in 1982, and was a consultant on the film, A Question of Management, the Academy's production celebrating 100 years of management thought and the 50th anniversary of the Academy of Management.
Charles Deck Wrege: Historical Investigator
Wrege also edited the management history newsletter, the N-Files for a number of years and continues to act as the editor of the "Working Paper Series" for the MHD. 
Wrege's contribution to management history
Chuck Wrege has made many contributions to the Management History literature. The quality of these contributions is significant because of his dedication to primary sources as opposed to the books and writings of the historically significant management theorists. Wrege did not, for example, take for granted that Frederick Taylor originated the theories he espoused in The Principles of Scientific Management (PSM). Instead he located and analyzed an unpublished manuscript by Morris L. Cooke entitled "Industrial Management" as well as the correspondence between Taylor and Cooke and concluded that Taylor used much of Cooke's work to prepare his own text: "Our analysis has revealed that in PSM, Taylor attached his name to someone else's work. As a result, Chapter 2 of Cooke's IM was used as the basis of PSM, with Taylor, not Cooke, as the author... In summary, in writing PSM, Taylor followed what became for him (after 1900) the normal procedure of utilizing the efforts of others to write his articles, speeches, and books (Wrege and Stotka, 1978) ." 
4) Uncovering the early organizational behavior work of psychiatrists Dr Ernest
Southard and Dr Jan Don Ball prior to 1920. 5) Discovering the activities of the "inquiry" group that led to the measurement of group interaction in 1928 and the work of Bales. 6) Discovering that Edmund Lewis -not F.W. Taylor or M. White -discovered the high-speed steel process important in the development of time study (Wrege, 1996) .
All of these contributions point to another significant contribution Wrege has made to the field -demonstrating ways to uncover new information through:
"Development of a set of methods to uncover original documents, reports and photographs related to management histories of obituaries, death certificates, cemetery records, deeds, plat maps, wills, court records, etc. (Wrege, 1996) ."
Wrege has raised the level of consciousness of other management scholars regarding the fact that what is written regarding management history is not always accurate. He warns against over-reliance on published documents that themselves draw from other documents, and urges that we search for original documents instead. In his search for such material, Wrege uses three research categories:
1) where the historian does not know what the documents are, who created them, where they are, or how to find them; 2) where the material was known to exist but whose current location is unknown, and; 3) where the material played an important role in management thought, but is presently unknown to management historians.
Through these categories, he has discovered much original material related to Taylor and the Hawthorne studies. For example, Wrege discovered hundreds of Taylor-Sanford Thompson letters, books, and reports. He also used them to study the activities of the "inquiry" group and their influence on organizational research in the 1920s. A recent interest is the role of economic activities in the output results of the Relay Assembly Test Room. Quite clearly Charles Wrege's role as a historical investigator has helped make him a management guru for the 1990s.
James C. Worthy: A Perfect Combination
MHD members who have attended annual meetings in the last few decades are well aware of the contributions that James C. Worthy (Jim) has made and continues to make. A member of the academy for more than 40 years, he was elected Fellow of the Academy of Management in 1964, and in 1987 he was elected to a three-year term as Dean of the Fellows. But Jim Worthy had a fascinating history of his own even before he became well-known in the academy.
Worthy was born in Midland, Texas on January 8, 1910, the eldest of four children, and spent most of his childhood in Glenwood, Illinois. Long before he attended high school in nearby Chicago Heights, he held numerous jobs that included delivering daily papers and working on close-by farms. At school he was an exemplary student and participated in numerous outside activities including captain of the football team in his senior year of high school.
Unable to afford college, he worked for a year for the Public Service Company of Northern Illinois. A year later, he had the good fortune to be named one of the first ten recipients of the Frederick C. Austin scholarship at Northwestern University, then under the leadership of President Walter Dill Scott. One of the Northwestern faculty with whom he became especially close was Dr Earl Dean Howard, professor of economics and head of labor relations for the large Chicago-based clothing manufacturer, Hart, Schaffner and Marx. Howard was instrumental in drafting the National Industrial Recovery Act (NRA), and when ' he went to Washington as deputy administrator, Worthy went with him, first as a summer job and then as a full-time pinch hitter for Howard, who suffered a heart attack. In his early 20s, Worthy became assistant deputy administrator of the NRA. This job had a profound effect on Worthy, who noted in retrospect:
"What started as a great crusade to put the economy back on its feet became a nightmare. I emerged deeply skeptical of the capacity of government to manage the country's economy (Worthy, 1993) ."
Worthy was one of the first to join the staff of NRA and, three and a half years later, one of the last to leave. Those years were in some important ways disillusioning; with respect to the NRA itself, he later observed:
"I learned a great deal from my NRA experience -most of it negative... I certainly learned a lot about how not to organize and manage an organization, and from this began to distill useful ideas about how they should be organized and managed (Worthy (1996) , unpublished memoirs, Ch. 
Worthy's Contribution to Management History
Identifying Jim Worthy's most significant contributions to the field of management history is no easy task. His business, government, academic, and civic experience have given him a broad base of hands-on knowledge to which few can aspire and, as he himself once observed, "Any contribution I may have made to the development of management thought has grown chiefly from efforts to understand and explain human behavior in complex organizations in whose management I was directly involved" (Worthy, 1993) . Undeniably, however, his experience at Sears during the years 1938-1961 provided him and us with much of the core of his work.
Two aspects of his Sears experience were of special value. One was his initiation of and close involvement with the ambitious survey conducted during the 1940s at Sears. The other was the fact that he was in a position that permitted him to observe closely the work of Sears' chairman and chief executive, Robert E. Wood, whose commitment to decentralized management, is well documented. Worthy's writing reflects his intimate, long-time exposure to the highly successful operation of this mode of managerial thinking and practice.
While far less well known than the Hawthorne studies, the extensive employee surveys done at Sears during Worthy's tenure were rich in data that suggested the importance of leadership and morale to organizational effectiveness. And although academics were involved in the Sears surveys, books and articles did not immediately flow from the Sears research. An especially useful insight was the relationship between managerial attitudes, organizational structure, and worker productivity. In that connection, he was the first to recognize the special value of the broad, flat type of organization structure with broad spans of control and a minimal number of intermediate levels of management. His analysis of the dynamics of tall and flat structures anticipated the Burns and Stalker concept of organic versus mechanistic systems (Moore, 1991) . Regarding Worthy's work in general, his Sears associate David Moore wrote:
"When Jim Worthy's natural philosophic bent and conceptual ability were coupled with the extensive survey program that he directed at Sears over a period of almost 15 years, he was able to bring together his considerable analytic skills with a great mass of live data about human behavior in diverse activities. It was a perfect combination and resulted ... in several hundred pages of analysis that together constitute a welldeveloped theory of organization and management (Moore, 1991) ."
Moore's assessment of Worthy's contribution to management is echoed by William Foote Whyte (1991) who believes that Worthy refocused us from an inordinate amount of attention to the informal structure to a new appreciation of the importance of formal organization structure:
"He had a more complex and realistic model for studying the formal organization, the relationship between the formal and the informal organization, and the impact of those relationships on performance. The second point is that this focused attention on the relationships between formal structure and managerial philosophy It seems to me that it really opened up an important new line of personality research (Whyte, 1991) ."
Worthy's contributions were not limited to his theories about organization and management. Much of his first book, Big Business and Free Men (1959), was devoted to the subject of corporate social responsibility, and the theme was taken up from time to time thereafter, as for example in 1991, when he wrote that businessmen have an obligation to contribute significantly to the solution of social problems "... because as businessmen they have special competencies that need to be brought to bear if those problems are to be dealt with successfully" (Worthy, 1991).
Worthy's biographies of Wood and Norris deal in concrete terms with the manner in which two of the notable top corporate executives of twentieth century America dealt with social responsibility issues in the operations of their two companies. A later comment is worth noting:
"Wood was one of the first American businessmen to enunciate (and practice) a philosophy of corporate social responsibility, but Norris with his efforts to convert social needs into business opportunities carried that philosophy a long step forward (Worthy, 1993) ."
Jim Worthy remains today the prototypical management scholar. He sees the challenge of management today as that of "building and maintaining the kind of teamwork and cooperation within the organization that will keep the wheels of industry turning smoothly and efficiently" (1991) . In 1986 at the annual academy meeting in Chicago, Bolton and Greenwood were responsible for organizing a major event commemorating the Hawthorne studies. The appearances of several of the original participants were largely due to the painstaking coaxing and relationship-building that Bolton had done in preparation to the invitation. In 1990, Bolton served as division chair for the MHD and today remains a member of the Executive Committee, serving as archivist.
As Bolton closed his career at Bell, he began a second career as an academic and scholar. His love of teaching first found expression at Trinity College, where he served as an adjunct professor in 1985. Bolton also taught at George Mason University and American University in the late 1980s before joining the full-time faculty of Everett College where he is now a professor of management. Bolton's commitment to the field has also been expressed through his service to numerous organizations in addition to the national Academy of Management. Over the years, he has been on the programs of the Eastern Academy of Management, the Southern Management Association, the Southwestern Academy of Management, the Economic and Business History Society and the Barnard Society.
Bolton's Contributions to Management History
In sum, A1 Bolton is a man who has made a lasting contribution to management history through service and hard work. He sets an excellent example for doctoral students and junior faculty just starting out and he continues to be a valued resource and MHD colleague.
Concluding Remark
The MHD plays a vital role in documenting the profiles of management history. The management historians of MHD have linked the management scholars by disseminating documented information all over the world. The efforts of Charles Deck Wrege, James C. Worthy, and Alfred A. Bolton of the Academy, AOM are praiseworthy in this direction. They are the key members of MHD who have rectified literature of management history to a great extent and discovered many original materials related to eminent management scholars. It is evident from the study that each them have contributed significantly to the management history literature during 1990s.
